
 
 

 
 

Thursday February 18, 2010 Time 7:30 am - 10:00 am 
Health Foundation at Rookwood Tower  

3805 Edwards Rd, Ste. 500 Cincinnati, OH 45209-1948 

 
While each company's employment policies and procedures will necessarily vary depending on 
company preferences, size, and industry, some key components and issues should be addressed in 
every employee manual.  This Employment Law seminar covers some of the most important 
aspects of employee manuals, including timely and important changes you should incorporate in 
2010.  The session includes: Hot Breakfast / Free Parking and much more… 

 

 What Policies are most important 

 Required legal provisions 

 Common handbook errors & omissions 

 Four key elements of an effective 
employee manual 

 Effective Internet and Social Media 
Policies

 
 

To register call Trisha Sefakis at 513-639-9146 or fax at 513-744-6302.   
Payment is due at time of registration via phone.  All major credit cards accepted.   
 
BBB Accredited Businesses__ $29.00      Non-Accredited Businesses___ $39.00 

2 Tickets for__ $50.00 3 Tickets for__ $75  4 Tickets for__ $100 

Cancellation must be made 48 hours prior to the event for a refund. 
_______________________________________________________________________ 

IF PAYING BY CREDIT CARD PLEASE COMPLETE THE FORM BELOW. 
 
TYPE OF CARD:  
(VISA) (MASTERCARD) (AMEX) (Discover)__________AUTHORIZED AMOUNT:___________      
 
NAME ON CARD:    ___________________________EXPIRATION DATE______________  
 
COMPANY NAME______________________________Name of Attendee__________________ 
 
CARD NUMBER:  ___________________________________Authorization Code_________ 
 
SIGNATURE:   ________________________  
 

                                                  

                                                                   

Start With Trust 
Creating Effective Employee 

Manuals in 2010 

Presented by Strauss and Troy  
 

 

 

 

 


